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Brendon is the founding lawyer at Pooran Law Professional Corporation.  He regularly provides       

advice to people with disabilities, their families, organizations and government, in the areas of Wills 

and Estates planning, disability law, and corporate law for not-for-profit and charitable                          

organizations.  In addition to being a lawyer, Brendon teaches Critical Disability Law at York             

University, and is the Past-President of Community Living York South and a founding director of       

PLAN Toronto. He is also a lawyer member on the Ontario Consent and Capacity Board. 



 

  UPCOMING MONTAGE EVENT 

 

 

 

  Sunday, November 5, 2017 

   The Eglinton Grand Event Venue 

   400 Eglinton Avenue, Toronto 

   2:00 p.m. to 5:00 p.m. 

  Special Guest  

 

  Brendon D. Pooran  

   

   Planning For a Secure Future 

  Estate Planning Techniques  

  (specific to individuals with disabilities and their families) 

  Registered Disability Savings Plans 

  Henson  Trusts 

  Legal Decision-Making 

  Social Assistance Benefits (ODSP) 

  Tax Planning Strategies  

  Role of Micro boards within future plan 

   The Nov 5 Town Hall meeting will begin with a  

  main introduction to topics and speakers. 

  You will then break into discussion groups  

  to receive direct information 

  specific your needs. 

 

        Register to attend today:  

   info@montagesupport.ca 

  

If you have any questions about your subscription status, or 

wish to update your information on our email list, please 

email:   info@montagesupport.ca.   

To unsubscribe from email communication,  

email: unsubscribe@montagesupport.ca 

Montage Support Services respects the privacy of all people, and is committed 

to ensuring that all personal information is treated as private and confidential in 

accordance with all applicable legislation and privacy and confidentiality          

obligations under any funding  agreement made under the Act. The 10               

Principles of Privacy Code (Appendix A-i), as established by Montage. 

A consent form has been mailed out for completion and return.                               

If you are, or would like to receive Montage Support Services’             

newsletter, organizational information, and promotional material 

please contact us at: 

info@montagesupport.ca  

Laura Tonelli 

Public Relations  

Dreamweaver Editor 

info@montagesupport.ca 
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No, no I’m not lonely. I have me.   

By Tullio Orlando 

There’s no shortage of loneliness. In an             

ever-expanding post-modern messaging of         

self-reliance, loneliness and isolation has become 

a camouflaged reality in our social structure. 

Even though today we’re drawn to urban settings, 

we’re also living more singly than ever before. 

Though we may struggle to understand the        

consequences of social isolation one thing is clear: 

Loneliness is the baggage of a misjudged cultural 

failing. Those of us who may not have experienced 

the extreme of this issue tend not to think about it 

much nor of those among us who feel cut off from 

the rest of the world.  

The sources of loneliness are multilayered and 

technology plays a significant role in its               

proliferation. It’s ironic that while we’ve never been 

more connected, we seem more adrift from each 

other. Although the outside world may only be one 

discombobulated tap away, it may as well be light 

years into the distance. Our isolation can also be a 

symptom of other occurrences in our lives. Mental 

illness, disability, or discrimination, all play a part in 

making us lonely beings. Poor self-confidence,     

distrust of others, and anxiety lead to feeling as if 

no one cares, making the burden of loneliness 

more difficult. 

More than one-quarter of Canadians are affected 

by isolation and describe themselves as lonely. 

Two social studies in the United States have 

demonstrated that 40 per cent of the population 

say they’re lonely, a trend that has doubled in 30 

years.  In Britain a registered charity campaigning 

to end chronic loneliness calls attention to the       

forgotten and ignored million who live amongst 

them to their national shame. 

What can we do about such rampant social            

seclusion? It’s important for us to know that we’re 

not alone; we all experience loneliness from time 

to time and ultimately, we need to reach out for 

help. Chronic loneliness can have internal and      

external roots like a combination of family genes, 

and social environmental circumstances. At times, 

our self-absorbed society is more concerned about 

short-term interests than others.  However, as a 

society we can easily change these circumstances 

by recognizing it’s up to us to be aware of           

consequences that will divide and fragment us if 

we choose to ignore them.   

Being alone is not the same as being lonely.        

Doing our own thing and enjoying the solitude of 

our thoughts and desires are healthy parts of          

living. Loneliness, on the other hand, overwhelms 

us when we’re incapacitated by isolation that       

prevents connecting with others. We need to reach 

out and extend ourselves to others.  Whether we 

accept it or not, the human need for social           

connections is fused into our DNA.  

Sometimes our social climates be a festering 

ground for many to feel like they don’t belong or fit 

in but there’s an unspoken strength in numbers. 

There’re times of pain and sadness but also of 

dreams and passions. We should draw comfort in 

knowing we’re stronger together than divided 

apart. 

 



 

 

 

 

 

 

 

Breaking down the barriers for 

people with disabilities by            

identifying qualified candidates       

for the job! 

 

What are the challenges? 

 

With approximately 795,000 working-aged         

Canadians who are not working, but whose          

disability does not prevent them from doing so.  

Almost half (340,000) of these people have         

post-secondary education.   

Exploring the barriers that face people with           

disabilities, Montage looks for ways to start the                            

conversation with employers who, for the most 

part do not have an inclusive recruiting process in 

place. 

The challenges may be physical or attitudinal,                 

but we choose to focus on the positive and                   

continue to engage people with employer, to     

slowly change the landscape for these challenges.  

When an employer does not have an inclusive     

recruiting process in place, it prevents them from      

reaching qualified people with disabilities.         

Montage ( Making Work Work ) looks to connect 

directly with employers who have limited recruiting 

time, to assist with offering the best possible       

candidates.  By doing so, we become a                         

community partner; one that identifies an ability as 

well as the need to benefit both the person and the 

employer. 

Challenges include employers who have                          

supported people with mental health disabilities                         

in the workplace, and employees who have been 

reluctant to self-identify to avoid being stigmatized.    

 

In these instances, companies have commented 

that colleagues may have been more                    

understanding of mental health issues if they were 

aware of them. 

As slow as the efforts seem, we are making                    

progress, and through our efforts, employers are 

beginning to understand that an inclusive                         

environment and diverse teams can be, and are, 

better for business. 

Montage is currently working with the City of Toronto health/safety board to make the food           

handlers training more accessible and attainable for a wider range of people with disabilities.  Training 

material has been updated for people with disabilities.  This approach to teaching material will help    

people with disabilities learn, and get more leverage with real qualifications in their skill-building             

aspirations. Montage continues to develop training tools for job coaches.  Streamlining our “signature” 

customized employment approach we work with employers of all types to be able to people to work with 

“out of box” thinking, beyond the usual approach.  Employing people who aspire to be active                      

contributors in the workforce.  We look to identify, support opportunities for training and put people in 

situations where they will be able to utilize their skills; and or learn new skills to exceed expectations! 

In upcoming issues of Dreamweaver,  Montages’ Community Plan tells of its success stories.  If you 

are, or know of, a business or employer who is interested in learning more 

about how we can impact their business, please forward contact information to:                  

info@montagesupport.ca.  We would welcome the opportunity for them to 

TALK TO US! 

 



September 7-17 
The 42nd Toronto International Film Festival.   TIFF has unveiled the 

titles for 14 galas and 33 special presentations, included in that list are 25 
films that will have their world premiere in Toronto this September. TIFF 
promises a “refreshed, more tightly curated Festival” as ‘The Festival of 

Festivals’ enters its fifth decade. www.tiff.net 

October 18 

A Free Event 

The dsto Information Fair 

Full size flyer available online at: 

www.montagesupport.ca 

August 18 – September 4, 2017  
 

One of North America’s largest annual fairs, the CNE offers up 18 days of 

amusement park rides, live entertainment, food, shopping, and more. And, if 

you’re an airplane enthusiast, the Canadian International Air Show drops jaws 

every summer when their pilots perform dare-devil loop-de-loops and          

synchronized maneuvers on the last weekend of the summer. Alongside the 

rides, games and food, the CNE boast loads of concerts, performances and 

special events. 

                                              Regular Hours: 

Gates 10 am – 10 pm 

Grounds 10 am – Midnight 

Labour Day Hours: 

Gates 10 am – 5 pm; Grounds 10 am – 9 pm 

Lauded as one of Canada’s top geotourism destinations, Evergreen Brick 

Works, a former brick quarry, has been transformed over the years to          

provide environmental and educational benefits to the community. The        

natural beauty of the wetlands combined with the incredible wildflower            

meadows make it site for the whole family to enjoy. The Brick Works also 

hosts a Farmer’s Market every weekend and a garden market open daily for 

those of us who want to indulge our green thumb! 

For the shuttle bus schedule please visit: www.evergreen 

550 Bayview Ave, Toronto, ON M4W 3X8 

http://theex.com/main/entertainment/
http://theex.com/main/food/
http://theex.com/main/shopping/
https://www.evergreen.ca/get-involved/evergreen-brick-works/visitor-info/getting-here/shuttle-bus/


 
 
 

With the Paralympic Games showcasing what people with 
disabilities can do, here’s a look at design concepts and      
prototypes that may be a future reality for individuals with       
limited mobility. Industrial designers come up with all kinds of 
wheelchair design concepts — some seem spectacular, while 
others, spectacularly bizarre and impractical even if they are 
aesthetically pleasing. Most concept wheelchairs never make 
it to market, even if they do manage to receive some sort of 
funding. Here is a showcase of a few, 
even if we disagreed with them, it 
makes you wonder if the designers      
consult people who use wheelchairs 
every day, all day? Other wheelchairs 
seem so wonderful that it would be great 
to see them become an affordable         
reality-since wheelchairs can cost more 
than some people’s cars!   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 

“The difference between  

the impossible and possible lies  

in the person’s determination.” 



In recent years there has been a significant shift in 

how family members and people with disabilities are 

finding answers to the “What’s Next?” question. The 

current and next generation will likely have fewer 

options for  supported day programs or ‘workshops’ 

when completing secondary school.  Families are 

moving away from the traditional programs and 

searching for individualized approaches that focus 

on employment first, recognizing the importance of 

meaningful and equitable work that contributes to 

self-worth, independence and identity.  

It is challenging to find employment for someone 

who has never worked, and to engage employers in  

seeing the value of hiring a person with a disability.   

Customized Employment tackles these challenges. 

The idea of who is employable is reframed by the 

approach. Instead of asking employers to hire      

someone based on charity, we query the employer 

on their needs to determine what they are looking 

for, and proceed to determine who from this un-

tapped network of job seekers will fit the employers 

needs. By starting the conversation and                     

establishing a relationship between a job developer 

and an employer, we begin to foster a level of trust 

where opportunities can be identified and solutions 

found. 

From our perspective, everyone who wants to find 

employment is employable.  Working one on one 

with each person, we reveal their innate abilities.    

By discussing their roles at home, their interests, 

and the kinds of activities they like to participate in, 

we become familiar with what is important to them 

and can determine where and in what kind of      

working environment they will be able to best          

perform. 

 

On November 5th, Montage will host a Town 

Hall meeting to provide information on our        

services.  Don’t miss this opportunity to learn 

about how Making Work Work is at the forefront 

of person-centred employment. 

 

In the next Issue: Making Work Work finds  

Arial the perfect “cantor” in developing a working          

relationship. 



 

 
 

For over 30 years, The Stop Community Food     

Centre has been at the forefront of innovative     

programs that  include drop-in meals, a food bank,  

community kitchens, gardens, perinatal and family 

support, civic engagement, and children and youth 

engagement. 

In the kitchen, Chef Hussein Silva, a food and        

development worker, teaches how to make healthy 

food choices that begin with planning and involve 

preparing nourishing meals.  David, who is           

supported by Montage, is a regular weekly           

volunteer.  Gianna, his support facilitator, describes 

his time at the stop, as “Aromatherapy”.  Why?      

Because “He becomes completely enthralled with 

the spices and combinations”.  Aromatherapy is a 

word that is usually associated with essential oils 

— however, in this instance it perfectly        

 

 

describes    

David’s         

relationship 

with food and 

its preparation.  

Montage has established a growing relationship 

with the STOP, supporting its mission to strive to 

increase access to healthy food in a way that     

maintains dignity, builds health and community.  It 

welcomes everyone and challenges to eliminate 

inequality.   

More than just a food bank, it shares, as well as 

embraces opportunities for people of all walks to 

engage in an environment that advocates for         

ongoing and lasting change.  

The Stop Community Food Centre, located at  

1884 Davenport Road, is a drop-off for                                      

unperishable food items,  and a drop-in to share in                         

empowering the community.  Get involved by        

volunteering, apply for student placement,              

organize an event, or grow food for the Stop.  

Your involvement will give gifts that  matter.   

Visit thestop.org for more information. 

http://thestop.org/


DID YOU KNOW? 
Over one and a half                      

centuries have passed since the 

muddy town of “York” was                        

re-named “Toronto” in 1834. 

In that same year, Mayor William 

Lyon Mackenzie headed the city with 

a population of just 9,000 people.   

Toronto Police Force also had its 

humble beginnings when the first full

-time High Constable was appointed 

to lead a handful of volunteers. 

There were no permanent officers at 

that time. Constables were simply 

hired as needed. It wasn’t until a 

year later that five paid  Constables 

were hired. 

Back then, the focus of police           

activity was on the business district 

of Yonge street, from the lakefront all 

the way north to Dundas Street. 

One of the original police                

responsibilities was catching Yonge 

Street shopkeepers who threw their         

garbage on the street! 

On January 1, 1957, policing in      

Toronto entered a new era with the 

creation of a Metropolitan Toronto 

Police Force. The new service was 

born from the roots of 13 separate 

services in the Toronto area.    

Amalgamation eliminated the         

artificial policing boundaries across 

the now sprawling Metro Toronto.     

A single service also served to 

standardize police procedures and 

communications systems. The result 

was more effective and cost efficient           

policing. 

The word “Force” was eventually       

replaced with the word “Service” to 

reflect a different approach to              

policing.  The name was officially 

changed to the Toronto Police         

Service, when another municipal 

amalgamation formed the new City 

of Toronto in 1998. 

Today, the Toronto Police Service 

employs over 5,100 officers and 

more than 2,200 civilian staff. 

The Toronto Police Service is one of 

the largest municipal police services 

in North America, responsible for 

policing a vibrant city of almost 2.6 

million, and receiving over 1.7 million 

calls for service a year.  Though the 

challenges of policing and the city 

have changed immeasurably, one 

thing has remained the same - the            

dedication with which members 

serve the citizens of this city. 

 

 

 

 

The confidence we have in the future 

of our Service is due in a large part 

to the pride we have in our past. 

The Toronto Police Service takes 

pride in its members both uniformed 

and civilian. 

Policing a diverse community       

requires sensitivity and understand-

ing. The Service places special      

emphasis and is dedicated to        

preventing crime and keeping our 

city safe.   

Our police officers risk their lives      

every day to protect our community, 

and value the support that they      

receive from civilian members. 

The Toronto Police Service is proud 

of the community which they serve 

and is proud of their great history of 

policing. Their community policing 

philosophy is built on innovative and 

collaborative methods to improve the 

high quality of life. 

Members continue to work hard to 

keep our city unlike any other. 

They are proud to serve all the            

residents in their community, and 

truly reflect the Service’s mission 

statement of “delivering police        

services in partnership with our    

communities to keep Toronto the 

best and safest place to be. 

Montage Support Services is actively involved with 13 Division’s Community Police Liaison                   

Committee.   Meetings take place to encourage a safe and vibrant  

community to live, work and play. 



Queens Quay Disabilities                     
Sailing Program 
Owned and operated by the 
Disabled Sailing Association 
of Ontario. 

 

OPEN from May to September, 
Wednesday - Sunday from 
11am to 7pm 

Youth program is open                
Mondays and Tuesdays  
July and August. 

Queens Quay Disabled Sailing 

Association of Ontario offers  

learn-to-sail courses, racing,                   

recreational sailing, social and 

special events for people with 

disabilities. 

Specialized equipment ensures 

the program is completely       

accessible and offers Martin 16        

sailboats, lift systems, staff and 

volunteers who are trained in 

approved transfer techniques, 

to get you in the water!  

Established in 1999, the DSAO was a result of the 

1999 Mobility Cup which was hosted by DSAO and 

National Yacht Club.  Its goals have been to: 

 Provide safe sailing opportunities for people 

with disabilities. 

 Facilitate rehabilitation and social integration 

for children and adults with disabilities. 

 Provide opportunities for individuals with        

disabilities to develop sailing skills and attain 

personal goals. 

 Enable high-level quadriplegics and others with 

severe mobility impairments to sail                                

independently. 

 Above all, to help people strive for greater        

independence and quality of life; dedicated 

first and foremost to the safety of its members 

and volunteers. 



Craig on the water! He is so happy that the      

weather has warmed up and he can finally start 

sailing again!  Laughing and splashing the entire 

time, he challenges his sailing captain by tossing 

his hat overboard.  However, the experienced crew 

has no problem keeping him and his hat on course. 

Alfonso loves sailing on the water.  “I honestly 

believe Alfonso's dream would be to be a part 

of "Cirque du Soleil " says Gianna, who has 

come to appreciate Alfonso’s adventurous side 

while on the water.  “He gets so excited when 

he knows he’s going sailing” she says, “I think 

being on the water gives Alfonso a 

sense of freedom, and it is so          

wonderful to be a part of it!” 
What Are Your Plans For The Summer? 
We’d like to know! 

Write us and let us know at: info@montagesupport.ca 

Photos always welcomed!  

 

June 30, 2017 Toronto Kiwanis awarded the Disabled Sailing Association of       
Ontario a $2,500 Centennial Grant. The funds will go towards upgrading              
power-assist equipment to enable Toronto's youth sailors with higher level             
disabilities to feel the freedom of independent sailing. Timothy Simpson, Treasurer, 
Toronto Kiwanis, presents a cheque to the Toronto Disabled Sailing Program.  
When sailors have limited use of their arms or hands, their strength can be en-
hanced using autohelm to help them steer and operate the windlass for sheeting 
the mainsail and jib. @torontokiwanis  





 

 

 

 

 

 

 

 

 

 

 

 

 

(Pictured) A Youtube video of artist 

Umberto Tozzi singing Ti Amo, is 

one of Emilio’s favourite songs  

since he was a teenager, so,      

naturally it was his first choice to 

have playing during  breaks at his     

gathering which took place on     

July 15
th
.  Emilio, his family,    

Montage staff, and his social 

worker spent three and a half 

hours actively celebrating Emilio’s 

life over the past year.   

 

Using  15 feet of wall space lined 

with chart paper, Emilio’s past 

year became colorfully illustrated; 

in a process that will impact       

his supports, as well as help him 

to clearly see the areas that he  

wants to develop and change. 

 

 

 

 

 

 

 

 

 

 

The Person-Centred Review      

process demonstrates Montage’s 

commitment to giving people a 

voice.  By asking questions like, 

“What’s working in the person’s 

life and what’s not?”, as well as 

“What’s important to the            

person?”, result in concrete          

directives that Emilio, his friends,  

family, and support team can         

implement. 

Over the next 4 months, every  

person that Montage supports will 

be going through this same        

process.  Each meeting, uniquely 

highlighting who the person is 

with food, music, friends, and 

family.   

 

 

 

 

 

 

 

 

 

 

Sharing stories and focusing on 

the person first, is one way that 

supports can be designed around 

who each person is and how they 

define “Quality of Life”.   

 

Thank-you to the Montage team 

for their investment in making this 

new direction such a tremendous 

new direction for success! 

 

 



“You can’t tell a book by its 

cover” is a phrase which has 

evolved through the centuries-

its meaning relative to judging, 

or coming to conclusion about 

something or someone prior to 

actually understanding or 

knowing what it, or they are all 

about. 

All people face personal             

challenges.  People with              

developmental disabilities not    

only face the challenge of their 

physical and or mental abilities, 

they also face the judgement 

made on them because of it. 

 

As a society we have come a 

very long way in our perception, 

interpretation, and acceptance of 

people who are judged primarily 

at a glance when they present 

themselves with a physical and or 

mental challenge. 

However, Montage has been    

having the conversation that puts 

the person before the disability for 

over 21 years and we are more 

than ready to share what we 

know with our communities! 

People are people.  We are         

fortunate to live in a country that 

includes all people.  Today, the 

time has come for us to also        

accept one another.  Everyone  

has their own way of                 

communicating, learning, and   

living.  Everyone, regardless of 

their abilities, communicates in 

their own way, with a need and 

desire of wanting to be heard. 

At Montage, we live each day in                       

conversation with people who 

want to be  “visibly” heard.  When 

we begin the conversation with an 

objective—“not to judge a book 

by its cover”; and we do so with 

an understanding and apprecia-

tion that the story will bring its 

own                                            

interpretation and purpose for us 

to respect and treat it with         

purpose and dignity. 

 

We invite you to TALK TO US!  

Join in on the conversation.   

We are about to  expand our        

horizons by collaborating and      

developing opportunities for      

people to learn about the             

potential of their community by 

becoming involved.  Sharing      

ideas, skills, interests, and         

ambitions in ways that will bring a 

community of individual people 

together—as one. 

INTERESTED?   

We sure hope so, because we 

are in it for YOU!  Stay             

connected with our plan to           

develop a COMMUNITY “HUG” -

Meet Ups that will invite people 

who live, work, and play, in our 

area.  Come together and create 

a vibrant, purposeful place to        

explore and socialize in.   

We want to include you in our                       

CONVERSATION by keeping you            

engaged in what’s happening—to 

make things happen. 

Looking forward to building       

bridges for an inclusive social     

opportunity. 

More information on how we are                           

developing, will come to you via 

email.  So please TALK TO US!   

 

Contact us at: 

info@montagesupport.ca  

 

In the interim, never judge a book 

by its cover! 



Excited to give you the latest news on the 

City of Toronto’s issue with our ramp at 

Stasis Preserves on Roncesvalles.           

To recap, the City issued the business 

owner (Julian) a notice saying his ramp 

was violating municipal sidewalk             

encroachment bylaws.  It needed to be 

removed within 5 days or he would be 

fined (the ramp had been in place for      

almost 3 years and embraced by        

countless customers).  We’ve been       

working with Jeff Adams, a fellow           

advocate and gold medal winning            

Paralympian for this and together we’ve 

enjoyed meeting with the former             

Lieutenant Governor of Ontario, the         

Honourable David Onley (who is now     

Special Advisor on Accessibility) and his 

team to figure out the best approach to 

addressing this big issue with the City. 

The ramp is stirring things up!  It is    

providing a gateway to identifying a real 

issue between a fully barrier free province 

by 2025 as mandated by the Accessibility 

for Ontarians with Disabilities Act or 

AODA, and how our current municipal 

codes and bylaws are getting in the way of 

this important provincial goal.  

Never before has the province and a        

municipality worked together on an          

accessibility issue like this – for real!  We 

see this as a huge win. We know the ramp 

isn't perfect but together with city officials 

we are dusting off the bylaw books and 

focusing on all of the positive feedback 

that the ramp has received over the last 

three years, and working the kinks out of 

both the ramp and the bylaws so that we 

can set a precedent for other Ontario       

municipalities to follow. The work might 

not be pretty, but 2025 is just around the 

corner – this is HUGE! 

Meet Maayan Ziv, she is a passionate and relentless advocate for 

creating a more accessible world.  An activist, a photographer and an     

entrepreneur living with Muscular Dystrophy, from a young age she      

challenged norms and worked within her community to increase         

awareness of disability issues and improve accessibility.  In 2015, 

Maayan founded AccessNow, a crowdsourced App to map the                

accessibility status of locations worldwide. She has since been a regular 

media commentator on topics such as disability and inclusion. In 2016, 

she received the City of Toronto Access Award and the David C. Onley 

Leadership in Accessibility Award in recognition of her innovative             

solutions and commitment to improving the lives of people of all abilities. 

You hold the keys to helping 
make your community an 

even better place. 
FAFMBEFP!  

http://accessnow.me/


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Montage Support Services 

504 Oakwood Avenue 

Toronto, ON M6E 2X1 

416-780-9630 

info@montagesupport.ca 

 

Alex, Laura, and      

Michael, are looking 

at ways to bring a      

community of           

interests together! 

We want to know 

what you would like to see?  What are 

your hobbies?  What new things would 

you like to learn?  What activities do you 

enjoy?  It’s all about connecting with     

people in our community and we are 

STARTING WITH YOU.   

Ready or not, Montage will be the place 

to be when you’re not busy somewhere 

else! 

Ask for our SURVEY at:                          

info@montagesupport.ca and  

TALK TO US! 

 

 

Every new beginning starts with a thought and purpose before it develops into a discussion. At       

Montage, we are constantly sharing thoughts and ideas to embrace citizens in our communities.  We 

are pleased to announce an exciting new project that is underway. One which we hope will heighten 

awareness and encourage conversation!  Stay tuned to learn of how it unfolds……. 

An  

informative 

3hours 

for a future 

2 p.m. to 5 p.m. 
 

Eglinton Grand Event 

Venue  

400 Eglinton Avenue,  

Toronto, ON 

Register by  

September 9th   

& receive a 

complimentary gift on  

arrival! 

 

Your Name and Address Here! 
Request Your Print Copy of Dreamweaver 

Email: info@montagesupport.ca  


